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SUPPLEMENT TO THIS ISSUE 

THE DOCUMENT detailed hereunder has been issued and is published as a Supplement to this issue of the Trinidad and Tobago  
Gazette: 

Legal Supplement Part B— 

Proclamation No. 26 of 2023–(Legal Notice No. 218 of 2023).  
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APPOINTMENT  TO  ACT  AS  MINISTER  OF  FOREIGN  AND  CARICOM  AFFAIRS 

IT IS HEREBY NOTIFIED for general information that Her Excellency the President, acting in accordance with the advice of the Prime Minister, 
in exercise of the power vested in her by section 79(2) of the Constitution of the Republic of Trinidad and Tobago, has appointed the 
HONOURABLE PAULA GOPEE-SCOON, a member of the Senate who is a Minister, to act in the Office of Senator the Honourable 
Dr. AMERY BROWNE, Minister of Foreign and CARICOM Affairs, with effect from 16th July, 2023 and continuing during the absence from 
Trinidad and Tobago of the said Senator the Honourable Dr. Amery Browne, in addition to the discharge of her normal duties. 

C.  JACKMAN-WALDRON 
Secretary to Her Excellency 

17th July, 2023. the President 
 
1261 

APPOINTMENT  TO  ACT  AS  MINISTER  OF  PUBLIC  ADMINISTRATION 

IT IS HEREBY NOTIFIED for general information that Her Excellency the President, acting in accordance with the advice of the  
Prime Minister, in exercise of the power vested in her by section 79(2) of the Constitution of the Republic of Trinidad and Tobago, has 
appointed the HONOURABLE COLM IMBERT, a member of the House of Representatives who is a Minister, to act in the Office of Senator the 
Honourable ALLYSON WEST, Minister of Public Administration, with effect from 17th July, 2023 and continuing during the absence from 
Trinidad and Tobago of the said Senator the Honourable Allyson West, in addition to the discharge of his normal duties. 

C.  JACKMAN-WALDRON 
Secretary to Her Excellency 

19th July, 2023. the President 
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APPOINTMENT  TO  ACT  AS  MINISTER  OF  SOCIAL  DEVELOPMENT  AND  FAMILY  SERVICES 

IT IS HEREBY NOTIFIED for general information that Her Excellency the President, acting in accordance with the advice of the 
Prime Minister, in exercise of the power vested in her by section 79(2) of the Constitution of the Republic of Trinidad and Tobago, has 
appointed CAMILLE ROBINSON-REGIS, a member of the House of Representatives who is a Minister, to act in the office of  
Senator the Honourable DONNA COX, Minister of Social Development and Family Services, with effect from 20th July, 2023 and  
continuing during the absence from Trinidad and Tobago of the said Senator the Honourable Donna Cox, in addition to the discharge 
of her normal duties. 

C.  JACKMAN-WALDRON 
Secretary to Her Excellency 

19th July, 2023. the President
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APPOINTMENT  OF  MEMBERS  TO  THE  BOARD  OF  DIRECTORS  OF  THE   
TELECOMMUNICATIONS  AUTHORITY  OF  TRINIDAD  AND  TOBAGO  (TATT) 

 

PURSUANT to the provisions in section 6(2) to (8) of the Telecommunications Act, Chap. 47:31, Her Excellency Paula-Mae Weeks, O.R.T.T. 
President of the Republic of Trinidad and Tobago, has appointed the undermentioned persons as Members of the Board of Directors of the 
Telecommunications Authority of Trinidad and Tobago (TATT) effective 4th July, 2023 for the respective terms: 
 

MR. DEVON  SEALE ... … ... ... Member (2 Years) 

MR.  RHONDALL FEELES … ... ... Member (2 Years) 

MS. FATIMA  AZIZ-MOHAMMED ... … ... Member (2 Years) 
 

C.  BELFON 
Made this 10th day of August, 2022. Deputy Permanent Secretary/Accounting Officer 
10th July, 2022 Ministry of Digital Transformation 
 

1264 

APPOINTMENT  OF  MEMBERS  OF  THE  OCCUPATIONAL  SAFETY  AND  HEALTH  AUTHORITY 

IN ACCORDANCE with the Occupational Safety and Health Act, Chap. 88.08, Schedule 2, Section 6 under the Occupational Safety and 
Health Authority Rules, which states that: The Appointment of members of the Authority as first constituted and every subsequent 
appointment to the Authority or change of membership shall be published in the Gazette. The undermentioned Members of the OSH 
Authority were appointed for a period of three (3) years, with effect from 21st April, 2023. 

MR.  CURT  CADET ... ... Chairman 21st April, 2023–20th April, 2026  

MR.  CHRISTOPHER  HAGLEY ... Deputy Chairman do 

MS.  CAROLYN  SANCHO ... ... Member do 

MR.  FAROUK  MOHAMMED … ... Member do 

DR.  WAYNE  RAMGOOLAM … ... Member do 

MR.  KENDAL  DOLLY ... ... Member do 

MR.  JOSE  TREJO ... ... … Member do 

MS.  MARISA  ANN  BHAWANIE ... Member do  

MR. FARZAN  ALI ... ... ... Member do 

MR.  CHRISTOPHER  ALCAZAR ... Member do 

MR.  CERON  RICHARDS … … Member do 

MR.  DERYCK  RICHARDSON ... ... Member do 

MR.  ROGER  CAMACHO ... ... Member do 

MS.  JACQUELINE  BURGESS ... ... Member do 

MR.  JASON  MAITLAND ... ... Member do  

MR.  MAURICE  WISHART ... ... Member do 

N.  WILLIS 
Acting Permanent Secretary 

3rd May, 2023. Ministry of Labour 

1265 
MINISTRY OF HOUSING AND URBAN DEVELOPMENT 

 
CONFIRMATION  OF  APPOINTMENT/PROMOTION 

 
IN ACCORDANCE with  Director of Public Administration’s Circular Memorandum E/18 of 2006 dated, 1st April, 2023 to 30th June, 2023 
the following arrangements are published for general information: 

Confirmations

Name Rank of Officer Date Promotion/Appointment

Ms. Rasheeda Karim ... ... Accountant I Range 31C 22nd February, 2022 Promotion 
 
Ms. Erin Hassanali ... ... Planning Officer I Range 46 18th March, 2019 Appointment
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GOVERNM

THE EQU
COMPLIANCE 

In accordance with Sections 7, 8, and 9 of the Fr
, the Equal Opportunity Commi
, Pubeing a ubblic Authority, is

enffoollowing statem tts, which list the docum
uavailable to the public.

The FOIA gives members of the public:
1. finfhA legal rig tt foor each person to access foorm
2. finfhA legal rig tt foor each person to have foorm

amended where it is held by the Commi

 
  

 
   

 
  

 
 

             
       
         

       
  

 
  

          
            

           
    

        
   

           
       

 
 

   

 
       

    
      
      
      
      
     

 
 

    
 

 
 

       
      

  
 

       
 

 
    

        
 

       
         

 
 

   
         

 

       
         

    
        

         
      

       
  

        
      
         

    
       

 
          

  
 

  
 

          
          

 
  

 
      

         
      

 
 
 
 
 

  
  
  
     
   
  

 
   

 
      

       
 
 

  
 

   
        
   

 
     

        
     

        
        

MENT OF THE REPUBLIC OF TRINIDAD AND TOBAGO
PUBLIC STATEMENT 

OF
UAL OPPORTUNITY COMMISSION (EOC), IN
WITH SECTIONS 7, 8, AND 9 OF THE FREEDOM OF
INFORMATION ACT (FOIA) 1999

re fnedom of I foormation Act Chapter
afission (herein ftter re thffeerred to as ee

us required by law to pubblish the
nme tts and i fnfoormation generally

mation held by the Commission;
elfmation relating to hims f//herself

finission and such nfoormation is

mThe Commission co pprises ffiive (5) Commissioners,
Vice enChairman. Curr ttly, these are:

1. Mr. Hugh Russell Ian Roach - Chairman
2. Dr. Gabrielle Hosein - Vice Chairman
3. Mr. Peter Elias - Commissioner
4. Mr. John Arnold Commissioner
5. Dr Kr. rystal- mJane Verasammyy - Commiss

ORGANISATIONAL CHART OF THE EQU
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finamended where it is held by the Commission and such nfoormation i
incomplete, incorrect or misleading;

3. dfhA legal rig tt to obtain reasons foor adverse decisions made regarding a
FOIA;

4. hA legal rig tt to anOmmco pplain to the mbbudsman dd to apply to the High Cou
adallenffoor judicial review to ch gge dverse decisions made under the FOIA.

SECTION 7 STATEMENTS

SECTION 7(1) (a) (i): FUNCTION AND STRUCTURE OF THE PUBLI
AUTHORITY

Establishment of the Equal Opportunity Commission
The Commission was established by section 26 (1) of the OpEqual ppportunity A

aChappter 22:03
fnexercising the jurisdiction confeerred upon it by that Act. The Commissi

commenced operations in April 2008 with the a feninppo ttm tt of its fiirst set
Commissioners.

Functions of the Commission
hfThe fuunctions of t e Commission are set out in section 27 (1) of the Act as 

ffoollows:

a) to work towards the elimination of discrimination;
b) to promote equality of opportunity and good relations betwe

nfifpersons of d fffeere tt status;
c) ananthto keep under review the working of e Act and nyy relev tt l

arand when so required by the Minister, or where necess ry draw 
infuand subbmit to the Minister proposal foor amend gg them;
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ORGANISATIONAL CHART OF THE EQU
COMMISSION

The Commission is located at # 55-57 Manic Stre
co p nfprises the foollowing u iits, which report to t
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eet, Chaguanas, 500621, andd
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infuand subbmit to the Minister proposal foor amend gg them;
d) to finreceive, nvvestigate and as faar as possible, conciliate allegations

of discrimination;
e) edanfto develop, conduct and fooster research dd duucation programmes 

fthand o eer programmes foor the purpose of eliminating discrimination
and promoting equality of opportunity and good relations between

nfifpersons of d fffeere tt status;
f) afuto prepare and pubblish appropriate guidelines foor the avvoidance of

discrimination;
g) inrencidinanto do nyy other th gg conduu ive or incid ttal to the carry gg out of

its ffuunctions.

Vision Statement

A society wh hhinffich is frree frrom discrim aation and prejudice, where uuman rig tts
fnand diversity are respected, a dd where there is equality of opportunity foor all.

Mission Statement

thnqThe Equual Opportu iity Commission works towards e elimination of
dandiscrimination dd the promotion of equality of opportunity through advocacy,

lainmcaedupublic duu attion, research and the conciliation of compp tts.

General A
fnI foormatio

Conciliati
Research

ffThe Offfiice of the CEO

The CEO is responsible
fand resources foor all the

Legal

This Unit is responsible
inanreceiving dd nvvestiga

uemm mbbers of the pubblic.

lainmThe Co pp ntts Section
of:-

ternI t rvview
can assist 
Gather, co
nI tteract w

 
  

 
   

 
  

 
 

             
       
         

       
  

 
  

          
            

           
    

        
   

           
       

 
 

   

 
       

    
      
      
      
      
     

 
 

    
 

 
 

       
      

  
 

       
 

 
    

        
 

       
         

 
 

   
         

 

       
         

    
        

         
      

       
  

        
      
         

    
       

 
          

  
 

  
 

          
          

 
  

 
      

         
      

 
 
 
 
 

  
  
  
     
   
  

 
   

 
      

       
 
 

  
 

   
        
   

 
     

        
     

        
        

Administration
manon dd Com uunication Techno

nio //Mediation and

O

fe foor planning, organising, andd
fae operattional fuunctions of the C

fe foor
lainating comp tts of discriminatio

n gives administrative support to

anenanmw co pplain tts, respond tts, and nyy other persons who
inwith the matter under nvvestigation;

ollate and analyse enfinfoormation, docum tts and evidence;
emwith and provide guidance to m mbbers of the upubblic.
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P

F
F
F

I

g
nrerfnThe Invvestigating Section is responsible foor providing sup rvisory and invvestigative

itthflainwork relative to comp tts fiiled at e Equal Opportun ty Commission and inprepar gg
and editing reports.

Communications

imfThe Unit is responsible foor developing, pplementting, directing and evaluating
metinthe mark gg and commuunications strategies and programmes of the Commission,

enid ttity/image programme.

General Administration

The Unit co as fnsists of three (3) sections which are foollows:

CATEGORIES 

ffThe offfiicial documen
administration and ot

nThese docume tts inclu

Files deal
Commissi
Personnel
applicatio

ead atth etc.
Files deal
Financial 
Files deal
ers rvices.

ennInvv ttorie
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SECTION 7(1) (a) (ii)
OF DOCUMENTS IN THE POSSESSION OF THE

COMMISSION

ntts in the Commission relate to a diverse range of policies, 
fther matters that faall under the scope of the Commission.

ude:

fling with administrative documents foor the operations of the 
ion.

taffl fiiles, which detail all s fff a ninppo ttme tts to date, job
enfons, job promotion transfeers, leave, resignations, retirem ntts,

fnthling with ee accou tting fuunctions of the Commission
asin(records (vouchers, purch gg orders, receipts etc.)

ling with matters enthrelating to e procurem tt of goods and

es and listings
ennappoi ttm tts

enocum tts
enof Commission and managem tt meetings.

ling with circulars, notices, memoranda etc.
ling with training

enfnnfffling with offfiicial fuu cctions, co feerences and ev tts attended
ommission

fntts fiiles
on fiiles and Reports
on and legal ninstrume tts

theases and speeches originating in ee Commission
inch/leafs fllets, bro uures, newspaper clipp ggs and posters and

als anurn dd magazines.

SECTION 7(1) (a) (iii)
REPARED FOR PUBLICATION OR INSPECTION

ct and/or obtain copie fs of the foollowing material between
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Accounts
enffffThis Section is responsible foor faacilities and offfiice managem tt,

erenprocurem tt of goods and s rvices, hand it ensures that the phyysical 
unmaterial requireme tts of the Commission are suppplied. ainIt also m ttains

fanerreninnvv ttoryy of station ryy and supplies dd conducts offf
t sernainm ttenance/improveme t rvvices.

Records Management
thainfThis section is responsible foor m ttaining e ffiiling system

archiving records.

Human Resource
nrfThe core fuunctions of the Human Resources (HR) Unit are recruuitme tt a

emhenselection, training and developm tt, huuman resource planning, pploy
relations, inadm iistration, ererhhuuman resource s rvice and p rfoorma

enmanagem tt.

Information and Communications Technology

fininfThis unit is responsible foor providing and manag gg the foormation technolo
and systems policy, finwhich includes planning administration, foormation syst

rernmnand application support, etworking and com uu iications and s rvice supportt.

nciliaCo tion/Mediation

inalainmThis Unit conciliates co pp tts of discrimination that havve been nvvestigat
fwhere it is feelt that this process may assist to resolve the dispute. The

tarnlainmfis to faacilitate disputing parties to a co pp tt in reaching a volu t ryy un-coer
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The public may inspect and/or obtain copie fs of the foollowing material between 
the hours of 8:30 a.m. and 3:30 p.m. Monday to Friday (except public holidays)

The Equal Opportunity Commission 
55-57 Manic Street

Chaguanas
500621

Telephone (868) 672-0928

The Equal Opportunity Act No 69 of 2000 and The Equal Opportunity
(Amendment) Act No 5 of 2001;

lainmCo pp tt Form
lainmLodging a compp tt of discrimination f(Leafllet)

thanlainThe Comp tts and Invvestigattion Process at e Equal Opportunity
Commission fea(L fllet)

min10 th ggs Empployers should know about the Equal Opportunity
Commission fea(L fllet)

anmes fGuidelin foor Empployers in Trinidad dd Tobago - dHandbbook
mes fGuidelin foor Empployers on Disability dHandbbook

kenGuidelines on Sexual Harassm tt in the Workpplace dHandbbook
mfGuidance foor E pployers COVID 19
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resoluuttion, in accordance with the practices and standards approved by
Mediation Board of Trinidad and Tobago.

Research

fctindfThis Unit is responsible foor developing, conduu gg and foostering research a
atinfeducational programmes foor the purpose of elimin gg discrimination an

fiftinpromo gg equality of opportunity and good relations between persons of d fffeer
status.

mfGuidance foor E pployers - COVID-19 
nFreedom of I fo enormation Statem ntts 2010-2021

henAchievem tts & Highlig tts 2017 - 2022
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SECTION 7(1) (a) (iv) 

LITERATURE AVAILABLE BY SUBSCRIPTION 
 

The Commission has no literature available by subscription at this time. 
 
 

SECTION 7(1) (a) (v) 
PROCEDURE TO BE FOLLOWED WHEN ACCESSING A 

DOCUMENT FROM THE COMMISSION 
 

General Procedure 
The Policy of the Commission is to answer all requests, both oral and written, for 

the FOIA (for 
example, the right to challenge a decision if a request for information is refused), 
the request must first be made in writing. An applicant must therefore complete 
the appropriate form (Request for Access to Official Documents) available at the 

 or from its Designated FOI Officer, for 
information that is not readily available in the public domain. 

 
Details in Request 
Applicants should provide details that will allow for prompt identification and 
location of the records that are being requested. If insufficient information is 
provided, clarification will be sought by the Commission from the applicant. 

 
 

REQUESTS NOT HANDLED UNDER THE FOIA 
 

An applicant who is uncertain how to write a request or what details to include 
in such a request may make enquiries with the Designated Officer. 

 
 

REQUESTS 
 

A request under FOIA will not be processed to the extent that it seeks information 
that is readily available to the public, either from the Commission or from another 
public authority, for example, website brochures, pamphlets, leaflets, reports, etc. 

 
Responding to Requests 
The Commission is required to furnish copies of documents only when they are 

be retrieved from storage. The 
Commission is required to furnish only one copy of a document. If the 
Commission cannot make a legible copy of the document to be released, it will 
not attempt to reconstruct it. Instead, the Commission will furnish the best copy 
possible and note its quality in our reply. 

 
 

Please note the Commission is not compelled to do the following: 
 Create new documents, or 
 Perform research for an applicant. 

 
Time Limits 
The FOIA gives a stipulated period of thirty (30) days for the Commission to 
determine whether or not it is able to disclose or refuse access to the documents 
requested by the applicant (but this period may be extended where there is 
consultation between the applicant and the Designated Officer). 

 
Should the Commission fail to meet this deadline, the FOIA gives the applicant 

effort will be made to comply with the time limit. If it appears that processing 
the request may take longer than the statutory limit, the Commission will 
acknowledge the request and advise the applicant of its status. Since there is the 
possibility that requests may be incorrectly addressed or misdirected, the 
applicant may wish to call or write to confirm that the Commission has received 
the request and to ascertain its status. 

 
Fees and Charges 
Section 17 (1) of the FOIA stipulates that no fee shall be charged by a public 
authority for the making of a request for access to an official document. 

 
However, where access to an official document is to be given in the form of 
printed copies or copies in some other form, such as a CD-ROM, disk, film, or 
other material, the applicant will be required to pay the prescribed fee incurred 
for duplication of the said material. 

SECTION 7(1) (a) (vi) 
Officers of the Commission are responsible for: the initial receipt of and 
action upon notices under section 10 of the FOIA; requests for access to 

documents under section 13 of the FOIA; and applications for correction of 
personal information under section 36 of the FOIA. 

 
1. The initial receipt of and action upon notices under section 10 of the 

FOIA 
2. Requests for access to documents under Section 13 of the FOIA and 
3. Applications for corrections of personal information under Section 36 

of the FOIA. 
 

THE DESIGNATED OFFICER IS: 
 
Lorelei Liselle Wong 
Legal Officer I 
# 55-57 Manic Street, Chaguanas  
500621 
Tel: 1-868-672-0928 Ext: 208 
Telefax: 1-868-671-8826 
E-mail: lorelei.wong@eoc.gov.tt  

 
The Alternate Officer is: 
 
Natalia Hosein 
Investigating Officer 
# 55-57 Manic Street, Chaguanas 
500621 
Tel: 1-868-672-0928 Ext: 208 
Telefax: 1-868-671-8826 
E-mail: complaints@eoc.gov.tt 

 
 

SECTION 7(1) (a) (vii) 
ADVISORY BOARD, COUNCIL, COMMITTEES AND 

OTHER BODIES 
 

The Panel of Religious Advisors was fully constituted on 04th January 2021, and 
members received their instruments on 27th October 2020 and 04th January 2021. 

 
 

SECTION 7(1) (a) (viii) 
LIBRARY/READING ROOM FACILITIES 

 
At present, the Commission does not have a Library or Reading Room that is 
available for use by the public. Members of the public can view reports relating 
to investigations of complaints pursuant to section 39(1)(d) of the Act at the front 

57 Manic Street, 
Chaguanas, 500621, between the hours of 8:30 am to 3:30 pm, Monday to Friday 
(except public holidays). Information can be accessed through the 
Designated Officer during the aforesaid hours. 

 
 

 Section 8 Statements 

SECTION 8(1) (a) 

(i): 
DOCUMENTS CONTAINING INTERPRETATIONS OR 

PARTICULARS OF WRITTEN LAWS OR SCHEMES ADMINISTERED 
BY THE PUBLIC AUTHORITY, NOT BEING PARTICULARS 

CONTAINED IN ANOTHER WRITTEN LAW 
 

The following legislation can be purchased at the Government Printery or can be 
accessed online via www.legalaffairs.gov.tt 

 Equal Opportunity Act No 69 of 2000 
 Equal Opportunity (Amendment) Act No 5 of 2001
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SECTION 8(1) (a) (ii) 

MANUALS, RULES OF PROCEDURE, STATEMENTS OF 
POLICY, RECORDS OF DECISIONS, LETTERS OF ADVICE TO 
PERSONS OUTSIDE THE PUBLIC AUTHORITY, OR SIMILAR 
DOCUMENTS CONTAINING RULES, POLICIES, GUIDELINES, 

PRACTICES OR PRECEDENTS: 
 

The following internal documents can be made available for inspection only 
upon request to the Designated Officer (see Section 7 (1) (a) (vi) : 

 Information Document C-Doc4: General guidance on Conciliation 
 Information Document SG1: Information on the Commission, its 

processes and the Equal Opportunity Act. 
 Reports: (relating to) investigations of complaints pursuant to  section 

39(1) (d) of the Act 
 Guidelines for Employers in Trinidad and Tobago 
 Unit Manuals, Policies and Procedures 
 Handbooks and Brochures 
 Public Education Video Features 
 Radio Advertisements 
 Legal Notices 
 Public Notices 
 Employment Notices 
 Billboards 
 Press Releases  
 Other advertisements 
 Proposed Amendments to the Equal Opportunity Act 
 Strategic Plan 2015-2018 

 
SECTION 8(1) (b) 

IN ENFORCING WRITTEN LAWS OR SCHEMES ADMINISTERED 
BY THE COMMISSION, WHERE A MEMBER OF THE PUBLIC 
MIGHT BE DIRECTLY AFFECTED BY THAT ENFORCEMENT, 
BEING DOCUMENTS CONTAINING INFORMATION ON THE 

PROCEDURES TO BE EMPLOYED OR THE OBJECTIVES 
 

There are no reports or statements to be published under this section. 
 

 Section 9 Statements 

SECTION 9(1) (a) 
A report or statement containing the advice or recommendations of a body 

or entity established within the Commission 
 
 

SECTION 9(1) (b) 
A report or statement containing the advice or recommendations of a body 

or entity established outside the Commission by or 
under written law, or by a Minister of government or other public authority 

for the purpose of submitting a report or reports, providing advice or 
making recommendations to the Commission or to the responsible Minister 

with line responsibility for the Commission. 
 
 

SECTION 9(1) (c) 
A report, or a statement containing the advice or recommendations, of an 

interdepartmental Committee whose membership includes an officer of the 
Commission. 

 
 

SECTION 9(1) (d) 
A report or a statement containing the advice or recommendations, of a 

committee established within the Commission to submit a report, provide 
advice or make recommendations to the responsible Minister for the 

Commission or to another officer of the Commission who is not a 
member of such committee. 

 
 Report of Ad Hoc Committee on the Proposed Amendments to the 

Equal Opportunity Act 
 Strategic Plan 2015-2018 

 

 

 

SECTION 9(1) (e) 
A report (including a report concerning the results of studies, surveys or 

tests) prepared for the Commission by a scientific or technical expert, 
whether employed within the Commission or not, including a report 

expressing the opinion of such an expert on scientific or technical matters. 

 
SECTION 9(1) (f) 

A report prepared for the Commission by a consultant who was paid to 
prepare the report. 

 

 
SECTION 9(1) (g) 

A report prepared within the Commission and containing the results of 
studies, surveys or tests carried out for the purpose of assessing, or making 

recommendations on, the feasibility of establishing a new or proposed 
Government policy, programme or project. 

 
There are no reports or statements to be published under this section. 

 
 

SECTION 9(1) (h) 
A report on the performance or efficiency of the Commission, or of an 

officer, division or branch of the Commission, whether the report is of a 
general nature or concerns a particular policy, programme or project 

administered by the Commission or another public authority, the Minister 
with line responsibility for the Commission, or Cabinet. 

 
 Annual Report 
 Strategic Plan 2015-2018 

 
SECTION 9(1) (i) 

A report containing final plans or proposals for the reorganization of the 
functions of the Commission, the establishment of a new policy, programme 

or project administered by the Commission whether or not the plans or 
proposals are subject to approval by an officer of the Commission, another 
public authority, the responsible Minister of the Commission or Cabinet. 

 
 Strategic Plan 2015-2018 

 
SECTION 9(1) (j) 

A statement prepared within the Commission containing policy directions 
for the drafting of legislation. 

 
 Proposed Amendments to the Equal Opportunity Act 

 
SECTION 9(1) (k) 

A report of a test carried out within the Commission on a product for the 
purpose of purchasing equipment 

 
 Proposed Amendments to the Equal Opportunity Act 

 
SECTION 9(1) (l) 

An environmental impact statement prepared within the Commission. 
 

 Strategic Plan 2015-2018 

 
SECTION 9(1) (m) 

A valuation report prepared for the Commission by a valuator, whether or 
not the valuator is an officer of the Commission. 

 
There are no reports or statements to be published under this section. 
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